Congratulations to the FY-15 HR LCDR Selectees!

		AC


		LCDR (sel) BALLESTEROS JEMAR REYES
LCDR (sel) BECKER GINA MARIE DIPIERO
LCDR (sel) BETTS MAURA GARRITY
LCDR (sel) CERALDE CLINTON TORIO
LCDR (sel) DENARO TESSA MARIE
LCDR (sel) ENOS WALTER DOUGLAS
LCDR (sel) FELICIANORAMOS ANNETTE MARI
LCDR (sel) FELIX JOSEPH SAMUEL
LCDR (sel) FIELDS JOHN BENJAMIN
LCDR (sel) FRIAS DANIEL EVERARDO
LCDR (sel) GERLA ANDREW C
LCDR (sel) GROW BRIAN J
LCDR (sel) HENTZ PATRICE R
LCDR (sel) HOGAN SHAINA MARIE
LCDR (sel) JENKINS MARK DAVID
LCDR (sel) KEYS ALLEN TERVON
LCDR (sel) KLOSSNER EMILY J
LCDR (sel) LAY RICHARD HENRY JR
LCDR (sel) LEMBERTSANTANA VIANNY
LCDR (sel) MORRIS JESSICA KAY
LCDR (sel) PAMARAN SABINA DAMASCHIN
LCDR (sel) PETTIT SARAH CHRISTINE MORA
LCDR (sel) RICHARDS BRIAN CHARLES
LCDR (sel) RYAN JONATHAN CHRISTOPHER
LCDR (sel) SAA REYNEL
LCDR (sel) TAYLOR ASHLEY PHIL
LCDR (sel) TEAGUE KAREN JOY
LCDR (sel) TURNER NICHOLAS SPENCER
LCDR (sel) VELLUCCI GIULIANA M
LCDR (sel) WALSKI ADAM P
LCDR (sel) ZACK ANNE LAUREN

	






FTS

LCDR (sel) BYERS KENNETH LEE JR
LCDR (sel) GUZMAN JOHN SCOTT
LCDR (sel) MENOCAL ANDREW MICHAEL
LCDR (sel) SHI JING
LCDR (sel) THORPE TANISHA NICOLE


SELRES

LCDR (sel) CHOE SUNGHWAN TERRY
LCDR (sel) COGHLAN MARY C
LCDR (sel) FORREST HEIDI CHRISTINA
LCDR (sel) GARDNER LEROY III
LCDR (sel) GAROFALO ADAM P
LCDR (sel) GHODOUSI ARMAN
LCDR (sel) HOBLET PHILIP CRAIG
LCDR (sel) HUTCHINS JASON DAVID
LCDR (sel) KINNEY RYAN THOMAS
LCDR (sel) LOPEZ RAMON A
LCDR (sel) MCDANIEL MARK A
LCDR (sel) MCLAUGHLIN PAMELA FAYTH
LCDR (sel) NELSON MARCO
LCDR (sel) WARD MEREDITH K
	





`Note:  The most important distinction for promotion and milestone selection is sustained superior performance in jobs with increasing scope of responsibility and clear “soft” and “hard” breakouts.  While the below statistics are useful, it is an Officer’s entire record (Community Values + FITREPs) compared to their peers that matters.  Often an Officer can help improve their record by adding things the community values to their record, but it isn't the singular answer.  The Officer who has a combination of strong performance in demanding positions and who seeks out and achieves the items the HR Community values will have the best opportunity for promotion and milestone selection.

AC

31 Selects (25 IZ, 5 AZ, 1 BZ)
25 of 30 IZ LTs selected = 83%
5 of 9 AZ LTs selected = 56%
1 of 54 BZ selected = 2%

			           IZ/AZ/BZ Selects             Non-Selects
Masters Degree		          61%		          44%	
HR-Related Masters		          42%		          22% 
HR-Related Proven SubSpec	            6%		 	0% 
HR Certification		          39%		          11% 
Joint Tour Credit		            0%			0% 
JPME I			          13%		            0%	
JPME II				0%			0% 
JQO					0%			0%	
IA/GSA			          19%		           22% 



HR-Related Masters Degrees (or higher):
Selects:  	4 Gen Mgmt, 1 FM, 3 MSA, 1 T&E Mgmt, 2 OA, 2 HSI, 0 Multiple
Non-Selects: 	0 Gen Mgmt, 1 FM, 1 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 Multiple

HR-Related Proven Subspec (Q or R Suffix):
Selects:            0 Gen Mgmt, 0 FM, 0 MSA, 1 T&E Mgmt, 1 OA, 0 HSI, 0 Multiple, 29 None
Non-Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 Multiple, 9 None

HR Cert:
Selects:	3 SPHR, 9 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 19 None
Non-Selects:	0 SPHR, 1 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 8 None

Of the following Community Values:  Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA:  

Selects:  	Averaged 1.4
Non-Selects:	Averaged 0.8 

FTS

5 Selects (4 IZ, 1 AZ)
4 of 6 IZ LTs selected = 67%
1 of 2 AZ LTs selected = 50%

				IZ/AZ Selects                 Non-Selects
Masters Degree			80%			33%	
HR-Related Masters			60%			33% 
HR-Related Proven SubSpec		20%			  0% 
HR Certification			60%			33% 
Joint Tour Credit			  0%			  0% 
JPME I				40%			33%	
JPME II				  0%			  0% 
JQO					  0%			  0%	
IA/GSA				20%			  0% 

HR-Related Masters Degrees (or higher):
Selects:  	3 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 1 OA, 0 HSI, 0 IT
Non-Selects: 	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 1 HSI, 0 IT

HR-Related Proven Subspec (Q or R Suffix):
Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 1 OA, 0 IT, 4 None
Non-Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 IT, 3 None

HR Cert:
Selects:  	0 SPHR, 3 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 2 None
Non-Selects:	0 SPHR, 1 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 2 None


Of the following Community Values:  Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA:  

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Selects:  	Averaged 2.2
[bookmark: _GoBack]Non-Selects:	Averaged 1.0

SELRES

14 Selects (13 IZ, 1 AZ)
13 of 24 IZ LTs selected = 54%
1 of 7 AZ LTs selected = 14%

			          IZ/AZ Selects	                   Non-Selects
Masters Degree			29%		              0%	
HR-Related Masters			29%			  0% 
HR Certification			  7%			  0% 
Joint Tour Credit			  0%			  0% 
JPME I				  7%			  6%	
JPME II				  0%			  0% 
JQO					  0%			  0%	
IA/GSA				21%			  6% 

HR-Related Masters Degrees (or higher):
Selects:  	2 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 2 HSI
Non-Selects: 	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI

HR Cert:
Selects:  	0 SPHR, 1 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 13 None
Non-Selects:	0 SPHR, 0 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 17 None

Of the following Community Values:  Masters Degree, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA/MOB:  

Selects:  	Averaged 0.64
Non-Selects:	Averaged 0.12



