Congratulations to the FY-14 HR LCDR Selectees!

		AC


		LCDR (sel) BEAVERS SHANE LATTIMORE LCDR (sel) BELLINA MATTHEW J 
LCDR (sel) CLAYTON ROMEO JEREMIAH 
LCDR (sel) CORLEY WILLIAM M 
LCDR (sel) DZANANOVIC AMANDA LYNN 
LCDR (sel) ERICKSON JAMIE MARIE 
LCDR (sel) GENTA MICHAEL J 
LCDR (sel) HAYES STEPHANIE KENDRA 
LCDR (sel) HILLS ALLISON MICHELLE 
LCDR (sel) HUFFMAN LESLIE A 
LCDR (sel) HYLER JEREMY N 
LCDR (sel) JOHNSON ANDREW INGRAM 
LCDR (sel) LANG JEANINE ANN 
LCDR (sel) LEWIS WILLIAM PAUL 
LCDR (sel) LIBERATO ROBERT VINCENT 
LCDR (sel) LINN ROBERT ANDREW 
LCDR (sel) MCLEOD KAITLIN MICHELLE 
LCDR (sel) MENDEZ ENDIA T 
LCDR (sel) PYNE MICHAEL JOSEPH 
LCDR (sel) RANCOURT STEVEN J 
LCDR (sel) ROTUNDA NICOLE A 
LCDR (sel) SALERNO ALICIA M 
LCDR (sel) SALUKE PATRICK MICHAEL 
LCDR (sel) SHEPHERD KRISTIN M 
LCDR (sel) SIMEK AMY M 
LCDR (sel) SIZEMORE LACEY MICHELE 
LCDR (sel) SULLIVAN MATTHEW C 
LCDR (sel) WILLIAMS JOHN JARVIS  


	





FTS

LCDR (sel) ADLER CHARLES STUART 
LCDR (sel) BILINSKI CHRISTOPHER S 
LCDR (sel) BRANDT AMBER BESS 
LCDR (sel) CHINN MICHAEL A 
LCDR (sel) DANGELO MICHAEL FRANCIS 
LCDR (sel) DESTASIOBRICKHOUSE ALICE R 
LCDR (sel) KIM ASA D 
LCDR (sel) PATE BRADLEY CLARK 
LCDR (sel) PONDS DEIRDRA K 
LCDR (sel) ROBERTS KIM W 
LCDR (sel) SCHMID CHRISTOPHER M 
LCDR (sel) VOOGD MICHAEL 
LCDR (sel) WARREN CATHERINE MARGARET 
LCDR (sel) WILBORN TONY CLIFTON 


SELRES

LCDR (sel) LARSON SIDNEY EVERETT 
LCDR (sel) WILKIN JAMES RYAN 
LCDR (sel) TAYLOR ELIZABETH ANNE 
LCDR (sel) BUNCH BILLY RAY 
LCDR (sel) ALLARD ANTHONY J 
LCDR (sel) LIDDLE JOHNATHAN MARK 
LCDR (sel) VALENTIN STACEY ELLEN 
LCDR (sel) SANCHEZ MATTHEW S 
LCDR (sel) GALVIN MATTHEW A 
LCDR (sel) WALSH JESSE L 
LCDR (sel) MCKEEVER JEREMY JASON 
LCDR (sel) SPURLOCK JON M 
LCDR (sel) LE PHONG DO 
LCDR (sel) DOUGLAS NICOLAS F 

	





Note:  The most important distinction for promotion and milestone selection is sustained superior performance in jobs with increasing scope of responsibility and clear “soft” and “hard” breakouts.  While the below statistics are useful, it is an Officer’s entire record (Community Values + FITREPs) compared to their peers that matters.  Often an Officer can help improve their record by adding things the community values to their record, but it isn't the singular answer.  The Officer who has a combination of strong performance in demanding positions and who seeks out and achieves the items the HR Community values will have the best opportunity for promotion and milestone selection.

AC

28 Selects (21 IZ, 5 AZ, 2 BZ)
21 of 26 IZ LTs selected = 81%
5 of 7 AZ LTs selected = 71%

			           IZ/AZ/BZ Selects             Non-Selects
Masters Degree		          64%		          57%	
HR-Related Masters		          54%		          14% 
HR-Related Proven SubSpec	            4%		 	0% 
HR Certification		          57%		          29% 
Joint Tour Credit		            4%			0% 
JPME I			          18%		            0%	
JPME II				  0%			  0% 
JQO					  0%			  0%	
IA/GSA				39%			29% 


HR-Related Masters Degrees:
Selects:  	8 Gen Mgmt, 1 FM, 0 MSA, 0 T&E Mgmt, 2 OA, 3 HSI, 0 Multiple, 12 None
Non-Selects: 	1Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 3 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:            0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 1 HSI, 27 None
Non-Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 7 None

HR Cert:
Selects:	1 SPHR, 13 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 14 None
Non-Selects:	0 SPHR, 2 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 5 None

Of the following Community Values:  Milestone, Masters Degree,  HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA:  

Selects:  	Averaged 1.9
Non-Selects:	Averaged 1.1 

FTS

14 Selects (14 IZ, 0 AZ)
14 of 16 IZ LTs selected = 88%
0 of 3 AZ LTs selected = 0%

				IZ/AZ Selects                 Non-Selects
Masters Degree			93%			50%	
HR-Related Masters			93%			50% 
HR-Related Proven SubSpec		21%			25% 
HR Certification			57%			25% 
Joint Tour Credit			  0%			  0% 
JPME I				43%			50%	
JPME II				  0%			  0% 
JQO					  0%			  0%	
IA/GSA				50%			50% 

HR-Related Masters Degrees:
Selects:  	1 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 IT, 13 None
Non-Selects: 	1 Gen Mgmt, 1 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 1 HSI, 0 IT, 1 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 1 IT, 13 None
Non-Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 IT, 4 None

HR Cert:
Selects:  	0 SPHR, 3 PHR, 0 GPHR, 1 CDFM, 2 CDFM-A, 0 CPT, 6 None
Non-Selects:	0 SPHR, 2 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 3 None

Of the following Community Values:  Milestone, Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA:  

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Selects:  	Averaged 2.6
Non-Selects:	Averaged 2.0


SELRES

14 Selects (7 IZ, 7 AZ)
[bookmark: _GoBack]7 of 23 IZ LTs selected = 30% 
7 of 11 AZ LTs selected = 64% 

			          IZ/AZ Selects	                   Non-Selects
Masters Degree			57%			0%	
HR Certification			21%		          35% 
Joint (JDAL) Tour Credit		  0%			0% 
JPME I				16%			0%	
JPME II				  0%			0% 
JQO					  0%			0%	
IA/GSA			            21%			0% 


HR-Related Masters Degrees:
Selects:  	3 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 IT, 10 None
Non-Selects: 	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 IT, 20 None


HR Cert:
Selects:  	1 SPHR, 1 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 12 None
Non-Selects:	0 SPHR, 0 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 20 None

Of the following Community Values:  Milestone, Masters Degree, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA/MOB:  

Selects:  	Averaged 0.6
Non-Selects:	Averaged 0.0



