[image: Oak_Leaf_gold_line_Line_Art]
[image: Oak_Leaf_gold_line_Line_Art]
[image: NAVSUP Corporate logo.wmf]

[bookmark: _GoBack]OP Monthly Status Report
November 2015

Talent Management –Statutory Promotion Board Changes (Zone Stamps)

ALNAV 050/15 released on 12 June 2015 outlines new talent management initiatives introduced by the Secretary of the Navy. New initiatives include changes in officer promotion processes to ensure the best and most fully qualified officers are promoted with consideration for current abilities and talents, rather than placement in a particular promotion zone. Therefore, beginning in January 2016 (FY17 statutory promotion boards), Above Zone (AZ) and Below Zone (BZ) stamps on officer records will no longer be used for records reviewed on promotion boards. These stamps were indicators on the Officer’s Summary Record (OSR) that highlighted the officer’s status within the zone.  Promotion zone eligibility is typically released via NAVADMIN in December of each year (NAVADMIN 281/15 pertains for FY17 active duty promotion boards).

Lieutenant/O-3 Precedent Number Changes

The precedent or lineal numbers for officers in the grade of LT/O-3 were renumbered this past summer to bring them back in alignment.  Each grade has their own unique precedence / lineal number and the lieutenant numbers were going to overlap into another grade.  All corporate systems to include the Naval Register and Officer Personnel Information System (OPINS) reflect the most current precedence / lineal number.   These numbers should be used to verify if an officer is in-zone for the FY-17 and future statutory selection boards.

Limited Duty Officer (LDO) Off-Ramp Sustainability Initiative

In 2013, the LDO Officer Community Manager (OCM), in conjunction with the Supply Corps, began the LDO Off-Ramp Sustainability Initiative.  Under this initiative, all O-4 and above SC LDO (6510 designator (DESIG) billets) were/are being converted to 3100 DESIG billets by 1 Oct 2016, with a focus on providing continued career progression opportunity for the SC LDO community.    There are two ways for LDOs to convert from 6510 DESIG to 3100 DESIG depending on an officer’s paygrade.  SC LDOs in paygrades O-3 and below have the opportunity to convert via the Lateral Transfer/Re-designation process, while SC LDOs in paygrades O4 and above have the opportunity to convert via the Without Board Action (WOBA) process.  Under these processes, officers must meet the conversion requirements as specified in MILPERSMAN 1212-030, which includes the requirement for requesting officers to have a Bachelor’s Degree validated by PERS-45E via the Navy Officer Occupational Classification System (NOOCS) manual, Volume II.  Once validated, PERS-45E will update the officer’s ODC/OSR and send the transcripts to PERS 313.  

Additional information on the two conversion processes is provided as follows:
Transfer/Re-designation:   NAVADMIN messages are released twice per year (typically in March and August) to solicit eligible O-3 and below officers desiring to laterally convert from 6510 to 3100.  The Supply Corps accession plan accounts for a number of eligible 6510 lateral transfers each year at the O-3 and below paygrade.  The discrete number of opportunities is opened to select year groups to ensure balanced and timely accession to the 3100 community.  Re-designation/lateral transfer is the only conversion method for officers in paygrades O-3 and below. 
Without Board Action (WOBA):  SC LDO O-4 and above requests to re-designate without board action were authorized under a CNP decision memorandum dated 6 FEB 2014.  These requests are staffed and considered on a case-by-case basis.   Requests should follow the procedures outlined in MILPERSMAN 1212-020.

For more information about the LDO Off-Ramp Sustainability Initiative, please contact the Supply Corps LDO/CWO Detailer at (901) 874-4613 (DSN: 882-4613).

FY17 Defense Acquisition Corps (DAC) Membership Selection

A FY17 Defense Acquisition Corps (DAC) Membership selection panel, comprised of DACM and NPC representatives (vice formal Flag-led board), convened on 7 December 2015.  Results will be announced via the PERS-447 website upon conclusion of the panel’s review.  As a reminder, future DAC packages will be submitted electronically via the eDACM website, but that functionality is not expected to be active until summer 2016.  Further guidance on the new process will be promulgated as it becomes available.

ACQUISITIONS PERS-447
http://www.public.navy.mil/bupers-npc/officer/Detailing/acquisition/Pages/default2.aspx 
If you have questions please call or email:  CDR Craig Tecmire (PERS-447), 901-874-3837, 
Christopher.tecmire@navy.mil  

CNO Rapid Innovation Cell Applications Being Accepted

Have a radical idea to solve a naval problem? The Chief of Naval Operations and the Navy Warfare Development Command invite junior officer and enlisted leaders to apply for the CNO Rapid Innovation Cell.  Applications are being accepted until January 31, 2016.

The CNO Rapid Innovation Cell (CRIC) was established in 2012 to provide junior leaders, both officer and enlisted, with an opportunity to rapidly develop innovative technologies or processes for Navy use. The CRIC seeks to take advantage of opportunities that are outside the Navy mainstream, empowering innovators with flag leadership advocacy and financial resources to develop prototypes that can be rapidly transitioned to the fleet. Navy Warfare Development Command (NWDC) manages the CRIC program on behalf of the CNO, providing funding, oversight, training, administration, and logistics support. During their tenure, CRIC members will travel to meet with government and industry science, technology, and innovation leaders throughout the world as well as have the opportunity to meet and brief the CNO on their projects. NWDC provides project funding (including travel), with a support staff dedicated to turning a member's vision into reality.

For additional details, including expectations, eligibility and to view the application timeline please visit: https://www.milsuite.mil/book/community/spaces/cric2016

Ruehlin Seminar

There are two seminars scheduled for FY16:

	Location: Washington, DC area (specific location: TBD)
Dates: 09-13 May 2016 (please request attendance NLT 6 weeks from start date)
Limited to 14 seats
UPDATE:  This location is full with a lengthy waiting list. 

Location: San Diego, CA area (specific location: TBD)
Dates: 08-12 August 2016 (please request attendance NLT 6 weeks from start date)
Limited to 14 seats
UPDATE: Seats are still available

Interested officers should contact CDR Kurt Williams at 901-874-4621 or kurt.williams@navy.mil or supplycorpscareercounselor@navy.mil.

FY16 Supply Corps Road Show

The FY16 Road Show is underway and is an opportunity for the NAVSUP OP team to visit your area, present valuable community career information, and conduct one-on-one career mentorship interviews.  Upcoming FY16 Road Shows are currently scheduled as follows:

18 – 22 January 2016		Bahrain area
02 – 04 February 2016	San Diego area
07 – 08 February 2016	Hawaii area
23 – 25 February 2016	Norfolk area
 
Additional scheduling information will be provided in follow-on OP Monthly reports and are typically published in local Supply Corps Foundation chapter schedules of events.  The annual Road Show visits are an investment in your career development, so please ensure that you schedule time to sit down with a member of the OP team and discuss tailored career advice based on your personal goals or desires.  

FY16 LOGTECH Advanced Program

The LOGTECH Program in Advanced Logistics and Technology is a 5½-day program hosted by the Institute for Defense & Business (IDB) at the University of North Carolina, Chapel Hill campus.  Participants should be in paygrades O4-O6 with at least 5 years of experience in a logistics career field.    Participants who work in the logistics, supply chain, transportation or acquisition career fields, or who are assigned to non-logistics positions such as Resource Management, Safety, Medical or Human Resource that are responsible for functions that directly interface with logistics support functions and support the Warfighter may apply.  In addition to the above eligibility requirements, participants must have a valid DTS profile and a current GOVCC.  Travel on Sunday is required to accommodate the program schedule, which begins at 1800 on Sunday and ends at 1300 on Friday.

FY16 Course Dates and application deadlines:	
17 – 22 April 2016 		(Deadline to apply to NAVSUP HQ: 25 January 2016)
22 – 27 May 2016 		(Deadline to apply to NAVSUP HQ: 29 February 2016)
18 – 22 July 2016 		(Deadline to apply to NAVSUP HQ: 25 April 2016)
22 – 26 August 2016 		(Deadline to apply to NAVSUP HQ: 31 May 2016)

Interested officers should contact the Career Counselor at supplycorpscareercounselor@navy.mil to receive an application.  Additionally, all candidates being nominated shall have command endorsement of their application before final submission to NAVSUP HQ for review.  The NAVSUP POC for the LOGTECH Advanced Program is LCDR Chris O’Connor, Christopher.oconnor@navy.mil or (401) 841-4847.
Records Maintenance - ODC, OSR, PSR, Officer Photo

With board season upon us, please take advantage of the Supply Corps Career Counselor webpage, and utilize the tools available to assist with mentoring efforts, records maintenance, and career progression.  Visit the link below and pay particular attention to the Officer Data Card (ODC) for Active Component (AC), Officer Summary Record (OSR) for Active and Reserve Component (RC), Performance Summary Record (PSR) for AC/RC and Officer Photo presentations under "Records Maintenance."  Remember these records are your career resume, and proper maintenance is essential for officers going before promotion boards, applying for special programs, and entering orders negotiation windows.  

http://www.public.navy.mil/BUPERS-NPC/OFFICER/DETAILING/RLSTAFFCORPS/SUPPLY/Pages/CareerCounselor.aspx

Do we have your current contact information on file?

Remember that we broadcast pertinent information regarding boards, graduate education opportunities, helpful reminders, the OP Monthly, etc.  Additionally, we may need to reach you for a host of other reasons to include matters pertaining to your current/future set of orders.  Please send your updated contact information (include primary and secondary e-mail addresses as well as work and mobile phone numbers) to supplycorpscareercounselor@navy.mil.  

Update Your Assignment Preferences

Your preferences are used to assist detailers in helping find the right fit for you and the Navy in your next assignment.  You may update your preferences at any time.  Detailers only use your most recent update in the detailing process.  Remember, officer preferences are not a substitute for collaborating with your detailer on your next assignment.  Send us your preferences via the following link: 

https://docs.google.com/spreadsheet/viewform?formkey=dHVRUzgtZG1kQ3FhZ1pydmRhTG9wTWc6MQ 






Have You Received Orders Lately?  

Tell us how we are doing by taking time to fill out a short survey available through the following link: 

https://docs.google.com/spreadsheet/viewform?fromEmail=true&formkey=dEN4QjJmd3dOajV4NVFxM0hkSWMtS1E6MQ 



T. L. DANIELS
CAPT, SC, USN
Director, Supply Corps Personnel

Supply Corps Officer Strength

3100
	Paygrade
	Authorized
	Inventory
	Gross Over/Under
	3100s in non 3100 billets
	GSA/IA Fills
	Delta

	Flags
	11
	10
	-1
	2
	0
	-3

	O-6
	165
	165
	0
	7
	1
	-8

	O-5
	321
	325
	4
	7
	3
	-6

	O-4
	503
	481
	-22
	5
	5
	-32

	O-3
	625
	792
	167
	10
	15
	142

	O-2
	303
	306
	3
	0
	1
	2

	O-1
	251
	216
	-35
	0
	0
	-35

	Totals
	2179
	2295
	116
	31
	25
	60



* Source: Officer Personnel Information System (OPINS) data as of 30 November 2015.  Online Distribution Information System (ODIS) data query. 3100 Supply Corps Spring 2015, FY-15 Officer Program Authorization.

	3107
	Paygrade
	Authorized
	Inventory
	Delta

	O-6
	8
	9
	1

	O-5
	26
	21
	-5

	O-4
	33
	34
	1

	O-3
	21
	24
	3

	O-2
	1
	4
	3

	O-1
	1
	0
	-1

	Totals
	90
	92
	 2




	
3105
	Paygrade
	Authorized
	Inventory
	Delta

	Flags
	 8
	 7
	-1

	O-6
	53
	57
	4

	O-5
	176
	182
	6

	O-4
	287
	220
	-67

	O-3
	155
	410
	255

	O-2
	58
	91
	33

	O-1
	5
	0
	-5

	Totals
	734
	960
	226

	
	
	
	





3165
	Paygrade
	Authorized
	Inventory
	Delta

	O-3
	0
	2
	2

	O-2
	81
	31
	-50

	O-1
	0
	45
	45

	  Totals
	81
	78
	-3




6510	
	Paygrade
	Authorized
	Inventory
	Delta

	O-6
	1
	2
	1

	O-5
	7
	5
	-2

	O-4
	6
	24
	           18

	O-3
	50
	36
	          -14 

	O-2
	17
	13
	           -4

	O-1
	17
	20
	            3

	Totals
	98
	100
	            2



7510 
	Paygrade
	Authorized
	Inventory
	Delta

	CWO5
	0
	1
	             1

	CWO4
	0
	          9
	             9

	CWO3
	0
	5
	             5

	CWO2
	0
	0
	             0

	Totals
	0
	        15
	           15



7520
	Paygrade
	Authorized
	Inventory
	Delta

	CWO5
	3
	 6
	3

	CWO4
	11
	14
	            3

	CWO3
	21
	11
	          -10

	CWO2
	17
	16
	           -1

	Totals
	52
	47
	           -5




BQC Status

First Battalion 2016
	Class Dates:			05 Oct 15 – 18 Mar 16
	Students:			33 students in training



Promotion Selection Boards

FY 17 Promotion Zones (AC)
	Rank
	SR/JR IZ Lineal #
	SR/JR IZ Name
	# of Selects
	Promotion Opportunity
	Zone Size
	Board Date

	[bookmark: _Hlk307485954]CAPT
	02220000
	FITCH J. B.
	30
	60%
	50
	02 FEB 16

	
	02275675
	DWY C.
	
	
	
	

	CDR
	03514050  
	ANDERSON R. P.
	54
	65%
	83
	22 MAR 16

	
	03716800
	HIGGINS S. G.
	
	
	
	

	LCDR
	10683200
	CARROLL M. G.
	87
	70%
	124
	10 MAY 16

	
	11306600  
	DAVIS E. L.
	
	
	
	


 

FY 17 Promotion Zone (LDO)
	Rank
	SR/JR IZ Precedence
	SR/JR IZ Name
	# of Selects
	Promotion Opportunity
	Zone Size
	Board Date

	CAPT
	N/A
	N/A
	0
	N/A
	0
	N/A

	
	N/A
	N/A
	
	
	
	

	CDR
	N/A
	N/A
	0
	N/A
	0
	N/A

	
	N/A
	N/A
	
	
	
	

	LCDR
	10675600
	BECKER R. S. II
	3
	70%
	5
	10 MAY 16

	
	11146800
	MANER V. L.
	
	
	
	


 

FY 17 Promotion Zones (RC)
	Rank
	SR/JR IZ Precedence
	SR/JR IZ Name
	# of Selects
	Promotion Opportunity
	Zone Size
	Board Date

	CAPT
	24636300
	GULLEY S. M.
	11
	50%
	22
	23 FEB 16

	
	24768400
	GOVER S. D.
	
	
	
	

	CDR
	34722100
	GUTHRIE A. D.
	30
	75%
	40
	23 FEB 16

	
	34915400
	MUYU D.
	
	
	
	

	LCDR
	40809400
	OLIVERI J. A.
	65
	70%
	93
	06 JUN 16

	
	41011000
	STONIECKI A. K.
	
	
	
	


 

FY 17 Promotion Zone (FTS)
	Rank
	SR/JR IZ Precedence
	SR/JR IZ Name
	# of Selects
	Promotion Opportunity
	Zone Size
	Board Date

	CAPT
	24702100
	FOSTER L. L.
	2
	50%
	4
	23 FEB 16

	
	24784000
	PASARABA W. L.
	
	
	
	

	CDR
	34686700
	ALLEN D. W.
	5
	71%
	7
	23 FEB 16

	
	34845750
	MANNING T. L.
	
	
	
	

	LCDR
	40499800
	SHAYESON D. B.
	5
	83%
	6
	06 JUN 16

	
	40812700
	DOMINGUEZ A. A. 
	
	
	
	


 
 





Orders Announcements

To view the list of Orders Announcements, please visit the Supply Corps Officer homepage on NKO:

LCDR and LT orders released:
https://www.nko.navy.mil/documents/5940670/48154648/OCT+2015+LCDR+LT+Orders+Announcement/f0b69857-9a34-4860-8cbb-2080b32898c4 

CAPT and CDR orders announcement:
https://www.nko.navy.mil/documents/5940670/48154648/CY15+ORDERS+ANNOUNCEMENT+%233/dcc7a8d3-e38f-4dd6-bec9-bb4e10be5534 

Due to the sensitive nature of this information, the documents are password protected.

Password for each:  readyforsea

Please note the Supply Corps Directory posted on NKO is protected under the same password.  Please handle all documents, Orders Announcements and Supply Corps Directory, as PII sensitive material and use discretion when sharing this information.

Overseas Contingency Operations (OCO) Update

- Currently there are 102 filled Supply Corps OCO requirements:
· Active Component: 25 
· Logistics = 13
· Contracting 12 
· Duration: 7-month = 16; 12-month = 4; 44-month = 5
· Location: 5 Afghanistan; 2 Djibouti; 4 Kuwait;  5 Bahrain; 2 SOUTHCOM
                      4 Naples; 2 Singapore; 1 Yokosuka
· Reserve Component: 77 
· Logistics = 67, Contracting = 10
· Duration: 7-month = 28; 12-month = 49
· Location: 48 Afghanistan; 9 Other; 7 Djibouti; 9 HOA; 4 CONUS

- GSA/Mobilization opportunities (forecast) for the next 12 months are:  

	AC/RC
	RTN
	Title
	MISSION
	Location
	Rank
	Clear
	SPEC REQ
	Report Date
	Return Date

	AC
	NE-5210-0044
	LOGISTICS SME
	AFPAK HANDS
	D.C./AFGH
	LCDR
	S
	N/A
	9-May-16
	5-Feb-18

	AC
	NE-5201-0043
	NON-SECURITY MINISTRY ADVISOR
	AFPAK HANDS
	D.C./AFGH
	LCDR
	S
	N/A
	26-Sep-16
	14-Jun-18



- Once assigned, GSA opportunities are updated and posted to the following link:
http://www.public.navy.mil/bupers-npc/officer/Detailing/rlstaffcorps/supply/Pages/GSADetailer.aspx 


Items of Interest

Key Ongoing Activities
CAPT and CDR FY16 Detailing Cycle						         Ongoing

FY17 Selection Boards
	Board #
	   Board Title
	   Convenes

	35
	FTS Transfer/Redesignation #1
	13-Oct-15

	69
	Olmsted Scholarship Program
	14-Oct-15

	105
	Active O-8 Staff (SC/SHCE)
	21-Oct-15

	60
	Reserve O-7 Staff (CHC, SHCE,JAGC,SC,CEC)
	26-Oct-15

	40
	Transfer/Redesignation #1
	16-Nov-15

	190
	Acquisition Corps (AC)
	Cancelled

	200
	Active O-7 Staff (SC/NC)                               
	7-Dec-15

	180
	Active CWO to LDO/LTJG ISP 
	11-Jan-16

	181
	Active/FTS Enlisted to LDO/CWO ISP 
	11-Jan-16

	170
	Active O-6 Staff 
	2-Feb-16

	246
	FTS O-6 Staff
	23-Feb-16

	250
	Reserve O-5 Staff
	23-Feb-16

	251
	FTS O-5 Staff
	23-Feb-16

	205
	Reserve E-8/9
	29-Feb-16

	206
	FTS E-8/9
	29-Feb-16

	265
	Active O-5 Staff
	22-Mar-16

	210
	Active E-9
	28-Mar-16

	235
	Active E-8
	18-Apr-16

	325
	FTS Transfer/Redesignation #2                        
	19-Apr-16

	300
	Active O-4 Staff
	10-May-16

	302
	Supply Corps Post Graduate Education Screen
	10-May-16

	335
	Reserve E-7
	16-May-16

	336
	FTS  E-7
	16-May-16

	240
	Transfer/Redesignation #2
	31-May-16

	340
	Reserve O-4 Staff
	6-Jun-16

	341
	FTS O-4 Staff
	6-Jun-16

	55
	Supply Corps Commander Operational/Command Ashore Screen
	13-Jun-16

	56
	Supply Corps Major Command Ashore Screen
	13-Jun-16

	329
	Active Chief Warrant Officer 3
	13-Jun-16

	330
	Active Chief Warrant Officer 4
	13-Jun-16

	332
	Active Chief Warrant Officer 5
	13-Jun-16

	360
	Active E-7 
	20-Jun-16

	391
	Command-Non Command (Reserve) "APPLY" Board
	9-Aug-16

	416
	Full Time Support (FTS) Selective Retention
	19-Sep-16
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