· EDO(N) Program - established in 1997 

· Retains SWO(N)s to PA tour by giving a career path with limited at-sea requirements

· Produces officers with RCOH/NEWCON experience who could serve in RCOH/NEWCON RO billets

· Developed in conjunction with SWO(N) career path

· Lateral transfer of up to 5 SWO(N)s per YG

· EDO(N) NOIP policy modeled after SWO(N) NOIP policy

· Adhere to 4-year clock requirement 

· ED Community

· Produces a cadre of nuclear trained officers with additional CVN operational experience

· EDO(N)s fill nuclear related S/Y, planning, acquisition, and design billets

· SWO(N) Community

· EDO(N)s fill PA RCOH/NEWCON billets and RCOH/NEWCON RO billets 

· Provides hedge against unpredictability of SWO(N) retention

· EDO(N) Long Range Officer Personnel Policy (LROPP) approved in April 2004

· Approved revised EDO(N) career path

· Codified policy

· Nuclear AQD requirements

· Nuclear Officer Incentive Pay (NOIP)

· Nuclear proficiency requirements (4 year “nuclear clock”)

· Identifies nuclear billets

· Reactor Officer Screening board

· Ensures EDO(N)s have a viable career path to Major Command and beyond, simultaneously building sufficient nuclear experience to be successful Reactor Officers

· EDO(N) Community Health

· Average of 3 SWO(N)s per YG have transferred to EDO(N) community 

· Since 1997, some inception “drivers” have changed

· SWO(N) community healthy & stabilized, retention dramatically improved

· ED billets that EDO(N)’s fill 

· All NSYs, SOSNN, PEO CV, NAVSEA, Fleet/TYCOM/OPNAV Staffs

· SWO(N) billets that EDO(N)’s fill

· RO, Assistant RO, PA, CNAL/CNAP N43, N9

