
On the Minds of Professional Apprenticeship Career Track (PACT) Detailers: 
Wondering why PACT Sailors don’t have negotiating windows?   
We detail PACT Sailors close to their Planned Rotation Date (PRD) to optimize the chance of 
receiving a quota into a Rate and still leave at the original 24-month PRD. 
For more on PACT Sailor Detailing, please visit this link: http://www.public.navy.mil/bupers-
npc/career/toolbox/Documents/Plain%20Talk%20-%20Career%20Waypoint-
PACT%20(8%20JUL%202013).pdf 
 
On the Minds of PACT Detailers: pt2 
PACT Sailors: Start thinking about a Rate Today! If you have not received a quota into a new 
Rating by your original 24 month PRD, it will be adjusted to match your End of Active 
Obligated Service (EAOS). http://www.public.navy.mil/bupers-
npc/enlisted/detailing/shorespecialprograms/Pages/PACTDetailing.aspx 
 
On the Minds of PACT Detailers: pt3 
How do PACT Sailors Get a Rate? Call your Career Path Enlisted Community Manager (ECM): 
SN - Senior Chief Bengtson (901-874-3784); AN - Master Chief Picchi (901-874-2076); FN - 
Master Chief Hillebrand (901-874-2891).  Find more info here: 
http://www.public.navy.mil/bupers-
npc/enlisted/detailing/shorespecialprograms/Pages/PACTDetailing.aspx 
 
On the Minds of PACT Detailers: pt4 
PACT Sailors can submit Overseas Tour Extension Incentive Program (OTEIP) requests:  
However…if you are selected for a Rating during your 12-month OTEIP obligation, you may 
miss your opportunity to advance in your new Rating.  If you have to transfer before completing 
your full obligation, you may have to PAY-BACK your OTEIP benefit (travel costs and/or leave 
time).  Refer to MILPERSMAN 1306-300 for more on OTEIP requirements and talk to your 
Detailer and Chain of Command: http://www.public.navy.mil/bupers-
npc/reference/milpersman/1000/1300Assignment/Documents/1306-300.pdf 
 
On the Minds of PACT Detailers: pt5 
PACT Sailors can submit a spouse co-location request: However…while in a student status, we 
will not entertain PACT co-location requests, unless you are coming off limited duty or 
pregnancy status.  Read MILPERSMAN 1300-1000 for more: 
http://www.public.navy.mil/bupers-
npc/reference/milpersman/1000/1300Assignment/Documents/1300-1000.pdf 
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