High Year Tenure
Changes in Policy
Q: Why will the the Reserve High Year Tenure (HYT) policy (MILPERSMAN 1160-130) be combined with the Active Duty HYT policy (MILPERSMAN 1160-120)?
A: The Reserve HYT policy was combined with the Active Duty HYT policy to create a one stop, Total Force document for easier reference. Combining the two policies does not necessarily mean the RC processes and procedures are the same as the AC.  The RC has differences due to the nature of their mission and those differences are detailed in the combined MILPERSMAN article that will be released to meet the 1 July 2012 effective date. 
Reduction in Rate
Q: If a Sailor is reduced in rate, will it affect their High Year Tenure (HYT) limiting gate? 

A: Yes. Each paygrade has an established HYT limiting gate. When a Sailor is reduced in rate, the HYT gate for the lower paygrade becomes effective. 
Q:  If an E6 Sailor is/was reduced in rate (RIR) to E5 but meets the Active Duty Service Date (ADSD) requirement under MPM 1160-120 dtd 20 Oct 2011 to retire at 20 years, is that Sailor effected by the new HYT policy?

A:  The E6 Sailor reduced in rate to E5 who meets the ADSD requirements outlined in MPM 1160-120 for retirement as an E5 will not be affected under the new policy that goes into effect 1 July 2012. 

Q: Will Reserve Sailors be affected by the RIR policy change?

A: Yes, but not exactly in the same manner as active duty Sailors.  Active duty Sailors will be required to separate within 180 days if they exceed the reduced paygrade HYT gate unless they receive a HYT waiver, are reinstated or advance.  Reserve Sailors will be required to transfer into a non-pay status within 180 days.   
Changes in Limiting Gates
Q: Why were the HYT limiting gates decreased for E1-E3 Sailors?  
A: Extensive research of all paygrade limiting gates revealed a need to reduce E1 through E3 gates to better support the Perform-To-Serve program by increasing retention opportunities for high performing Sailors.  Data collection showed minimal impact to Sailors in paygrades E1-E3 because most E1-E2 Sailors advance to E3 prior to 4 years, and most E3 Sailors advance to E4 prior to 5 years.
Q: Why are RC HYT limiting gates different from AC limiting gates for some paygrades?  

A: HYT gates for RC were set higher for some paygrades to provide Sailors with the time necessary to transition from active duty to the Navy Reserve, and in some cases learn a new rating. 
Q: NAVADMIN 030/12 discussed the policy for E1-E3 Sailors who are already past the modified HYT LOS gate when the policy goes in to effect on 1 July 2012, and that they will separate 31 March 2013 unless they receive a HYT waiver, or are subsequently advance to a paygrade of a higher LOS HYT gate.  It didn't discuss E1, E2 and E3 Sailors who become HYT after 1 July 2012. When will they have to separate?

A:  E1, E2 and E3 Sailors who becomes HYT after 1 July 2012, will separate according to the new LOS HYT gate, or by 31 March 2013, whichever is greater, unless they receive a HYT waiver, or are subsequently advanced to a paygrade of a higher LOS HYT gate.

Example:  An E1-E3 reaches HYT under the new policy on 15 August 2012.  They must separate by 31 March 2013 unless they receive a HYT waiver, or are subsequently advance to a paygrade of a higher LOS HYT gate. 

Waiver Eligibility
Q: Can a Sailor request a HYT waiver?
A: Yes, active and reserve Sailors can request HYT waivers and are considered on a case-by-case basis for approval.  Requests to continue beyond current HYT date in support of an urgent and immediate operational requirement in a deployed, or soon to be deployed unit have the best chance of being approved.
Q: When a Sailor needs a HYT waiver, when should it be submitted? 
A: Waivers requests for active duty Sailors must arrive at NAVPERSCOM (PERS 823) 10 months prior to the member’s HYT date.  Waiver requests for Reserve Sailors must arrive at NAVPERSCOM (PERS 913) 10 months prior to the member’s HYT date. 
Waiver Process
Q: Is the waiver process the same for RC Sailors as it is for AC Sailors?
A: Yes, the process is the same for both AC and RC.
Q: Can an approved HYT waiver ever be cancelled? 

A: Yes, there are situations in which an approved HYT waiver can be cancelled, but only when the terms of the waiver are not fulfilled by the Sailor.  For example, if a HYT waiver is granted for a Sailor to go to a specific assignment, but the Sailor does not go, or complete the assignment, the HYT waiver can be cancelled. The community managers via PERS-832 have the final decision on cancelling waivers.  
Separation Processing
Q: Are AC and RC Sailors separated at HYT the same way?
A: No.  Unlike AC Sailors, RC Sailors who reach HYT are not separated, but may request transfer to a non-pay status in either a Voluntary Training Unit (VTU), or the Individual Ready Reserve.  
Involuntary Separation Pay (ISP)
Q: Will a Sailor be entitled to separation pay if separated due to HYT?
A: Active Duty Sailors who have completed 6 or more years of active duty service are eligible for ISP.  Members must enter into an agreement to serve in the Ready Reserve for a period of not less than three years in order to receive any amount of separation pay.  Refer to OPNAVINST 1900.4 and MILPERSMAN Articles 1920-020 through 1920-060 for more detailed information on ISP.  
HYT and Advancement
Q: Can a Sailor be eligible for advancement if they are going to be HYT during an advancement cycle?

A: Yes, as long as the Sailor will not be over the established HYT date for their present paygrade on the first day of the advancement cycle.  BUPERSINST 1430.16F shows the advancement cycle beginning dates for each paygrade.  
Example: if a Sailor is competing in the March 2012 advancement cycle..., then they must be on active duty on 1 July 2012 the same year to be eligible.

If competing in the September 2012 advancement cycle..., then they must be on active duty on 1 January 2013 to be eligible.
Q: If a Sailor is selected for advancement but not paid for for it yet, can the Sailor continue service?

A: Yes, and as stated in the current HYT MPM 1160-120, para 1(b) which will not change, Sailors who are selected for advancement are considered advanced to the next paygrade, therefore, they may reenlist or extend up to the HYT date of their prospective pay grade.
Q:  If an E3 Sailor Passed but Not Advanced (PNA) a Navy Wide Exam and their EDLN date was already adjusted to eight year, can they continue service, or do they fall under the new HYT policy.

A:  E3 Sailors who Passed a Navy Wide Advancement Exam (NWAE) but did not advance, and their EDLN date was adjusted to continue service to the eight year limit under MPM 1160-120 dtd 20 Oct 2011, may continue to serve to the 8 year HYT LOS gate.  Beginning with the March 2012 (NWAE), E3 Sailors passing the NWAE but not advancing will fall under the HYT policy that goes in to effect 1 July 2012, will not have their EDLN date adjusted, and may not continue service beyond the revised HYT LOS gate limit.  
